
At cbs, we‘re an innovative IT services and consulting �rm dedicated to 

transforming and modernising HR processes. Our experts use cutting-edge 

strategies and technologies to automate and digitise HR processes, preparing our 

clients for the future and turning HR into a driving force within the company.

We provide comprehensive HR consulting, from transformation and strategy to process 

optimisation and expert advice. Our support extends through system implementation to 

ongoing operational assistance, ensuring a seamless end-to-end consulting experience 

for our clients.

We o�er our clients a broad array of services, ranging from HR digitalisation to business 

travel management. Our expertise covers the full suite of SAP solutions, encompassing 

both their orchestration and integration. This extensive technical knowledge enables us 

to skilfully design and implement sophisticated SAP HCM solutions and architectures.

The SAP Expert status as the highest 
SAP competence award re�ects the 
many years of experience and exper-
tise of our consultants as well as the 
recognition of our customers.

Passionate About People, Driven By Technology. 

Our smart software solutions to 
complement your SAP Successfactors 
Recruiting system

Game-changing
Apps & Add-Ons

We specialise in the following SAP solutions:

• SAP SuccessFactors HCM

• SAP HCM for S/4HANA (H4S4)

• SAP ERP Human Capital Management (HCM)

• SAP Concur

• SAP Business Technology Platform (BTP)



Enhancing Recruiting & Candidate Experience

Are you currently using SAP SuccessFactors Recruiting as your Applicant Tracking (ATS) system? Do you 

�nd yourself encountering limitations within the standard system? Explore our product portfolio designed to 

address the challenges and constraints of the SAP SuccessFactors Recruiting standard, while enhancing the 

experience for candidates, recruiters, and employees.

OUR PRODUCT PORTFOLIO

Our apps and add-ons enhance the SAP SuccessFactors Recruiting Standard with intelligent additional functionalities. 

Leveraging our extensive experience gained from numerous implementation projects within the recruiting domain, 

our solutions are meticulously crafted. The software solutions often evolve through collaboration with one or more 

reference customers.

Do you have special requirements or are you looking for innovative and unique features? We will �nd a solution.
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Quick Apply

Quick Apply allows job seekers to submit their candidate information in seconds, enabling quick and easy applications 

without the need for prior registration.

• Apply without registration or passwords

• Quick Apply can also be used in parallel with the SAP standard (can be integrated individually, e.g. only for individual business units)

• Customer-speci�c corporate design and layout possible

• Support for job-speci�c questions from the job requirement

• Native cloud delivery model: automatic updates without additional costs

• No additional infrastructure required

• Simple multiple applications

Quick application app for candidates:

CANDIDATE EXPERIENCE

Features
SAP SF Standard 

Apply

SAP SF Standard 

Quick Apply
Quick Apply

With registration and with 
password entry

Application/
registration process

Without registration but
with password entry

Without registration and
without entering a password

File upload

CV-Parsing

Custom �elds

Screening Questions

UI/design options

Responsive UI

Multiple applications

Integration potential
in SAP SF

Multiple attachments: CV, cover letter, certi�cates, references

Normal �le upload Normal �le upload
File upload via �le hosting
provider (Dropbox, Google
Drive, OneDrive)

Parsing the CV - applying
without �lling out online
forms

Parsing the CV – applying
without �lling out online
forms

Visibility cannot be
adjusted

Visibility adjustment possible

Screening questions can be integrated

Very limited - hardly any customization options
More comprehensive
design options: Adaptation
to CI/CD possible

Attractive and responsive UI (on all mobile devices)

Only possible via SF Standard UI - when logged in with
candidate pro�le

Multiple applications

Standard - fully integrated
Seamless integration of the
Quick Apply in SAP SF

In Cooperation with

Comparison: SAP SF Standard vs. Quick Apply

X
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WhatsApp Application

In cooperation with PitchYou, we o�er a mobile recruiting solution integrated into SAP SuccessFactors Recruiting that 

enables simple WhatsApp applications through an automated chat, including the ability to ask speci�c questions and 

support automatic translation in over 25 languages.

CANDIDATE EXPERIENCE

In Cooperation with

Target Groups

• All SAP SuccessFactors Recruiting customers

• External candidates / applicants

Pain Points in SAP SuccessFactors Standard

• No option to submit applications via WhatsApp

• High application hurdles

• Challenges reaching certain target groups

• Applicants not responding to email inquiries

Costs upon Request

• Annual license costs

• One-time implementation costs

Key Facts

• Direct and easy application via WhatsApp for candidates

• Automated chat: Application-relevant information is 
requested in WhatsApp and automatically transmitted to 
SAP SuccessFactors

• Duplicate check based on email address for e�cient 
applicant management

• Translations in over 25 languages

Bene�ts

• WhatsApp as a recruitment channel

• Automated chat via WhatsApp

• Seamless process in SAP SuccessFactors Recruiting - no 
new platform

• More applications received

• Easiest way to apply (especially for retail and blue collar 
workers)



Mobile Hire

Streamline your hiring process with the Mobile Hire App, crafted for hiring managers to evaluate candidates quickly 

and e�ciently. Instantly access all relevant candidate information and documents and manage recruitment tasks 

e�ortlessly.

RECRUITING EXPERIENCE

Target Groups

• All SAP SuccessFactors Recruiting customers

• Hiring managers

Pain Points in SAP SuccessFactors Standard

• The standard app only supports the approval of 
requisitions and the evaluation of applicants after the 
interview

• SF Recruiting is not fully responsive for use on mobile 
devices

Costs upon Request

• Annual license costs

• One-time implementation costs

Key Facts

• An app designed for hiring managers to make quick and 
e�cient decisions about candidates

• Direct access to all detailed candidate information and 
documents

• Easy to keep track of all open to-dos

Bene�ts

• A game-changer for hiring managers in the candidate 
selection process

• Provides essential support for recruiters by eliminating 
the need for individual reminders and mailings

• Reduces time-to-hire, particularly in the selection 
process (interview invitations)



RECRUITING EXPERIENCE
RECRUITING EFFICIENCY BUNDLE

RemindMe App

With the RemindMe app, you can activate automatic 

noti�cations for hiring managers, signi�cantly shortening 

your time-to-hire. Recruiters no longer need to manually 

remind hiring managers of open tasks in the selection 

process. The automated reminders provide hiring 

managers with a daily overview of all applications 

requiring feedback or action. This not only enhances the 

candidate experience but also allows for e�cient and 

successful management of your application process.

• Automatic reminder noti�cations

• Within the reminder email, all applications are summarised in a 
de�ned status, e.g. Feedback Hiring Manager.

• Daily message �ow to hiring manager and hiring manager Team

• The message also includes direct links to the job requisition and 
application in SAP SuccessFactors Recruiting

• The noti�cations can be sent via various channels (email, Microsoft 
Teams or other communication channels)

Our solution o�ers the following features:

Key Facts

Automatic noti�cations
for hiring managers

All pending to-dos at a 
single glance (for hiring 
managers)

Reduced time-to-hire
Less administrative work
for recruiters

SinglePDF

A comprehensive summary of all relevant applicant 

information and attachments consolidated into a 

single PDF document.

• Maximum clarity for recruiters by combining all application 
documents such as cover letter, CV and additional 
documents into a single PDF document

• Maximum �exibility: In addition to the uploaded application 
�les, further customer-speci�c �elds can be con�gured for 
PDF conversion

• Always up-to-date: If attachments or information are 
changed or added, the PDF summary is updated

• Supports all common �le formats

Recruiting Teams Chat

Recruiting Teams Chat enables fast and e�cient 

communication between recruiters and other 

stakeholders (e.g., hiring managers) using Microsoft 

Teams Chat.

• Initiate a Microsoft Teams chat directly from the applicant 
pro�le for seamless communication about an application

• Automatically synchronise chat participants with roles 
speci�ed in the job requisition (Recruiter and Hiring Manager or 
Hiring Manager Team).

• Prevent duplicate chats by either generating a new chat 
automatically or accessing an existing one.

• Ensure high-level data protection:

• Simply linking the application in the Teams chat eliminates the 
need to upload application documents to a third-party system 
(Microsoft Teams).

• No processing of candidates‘ personal data occurs within 
Microsoft Teams.

• Teams chats are automatically deleted after a de�ned period.



cbs Corporate Business Solutions Asia Paci�c Pte. Ltd.

152 Beach Road #11-06/08 The Gateway East Singapore 189721

E-Mail sg-o�ce@cbs-consulting.com

Web www.cbs-consulting.com

cbs is part of cbs Corporate Business Solutions Unternehmensberatung GmbH. This document is for 

general guidance only. As the Company’s products and services are continually being developed, it is 

important for customers to check that the information contained herein includes the latest particulars. 

Although every precaution has been taken in the preparation of this document, the Company and the 

publisher accept no responsibility for errors or omissions. The Company and the publisher accept no 

liability for loss or damages resulting from the use of the information contained herein. This document  

is not part of a contract or licence save insofar as may be expressly agreed.
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Passionate about people, driven by technology.

With creativity, innovation and passion, as ONE ambitious 
team, we create digital solutions that inspire people, 
ensure the success of our customers and make them �t 
for the challenges of tomorrow.

We are high-performance consultants dedicated to 
creating global, enterprise-wide, end-2-end digital 
business processes. 
 
We work for the most amazing customers globally: 
Renowned, highly innovative enterprises and hidden 
champions of the international manufacturing, life 
science and automotive industry. 

Involve Us

Risk-free assessment 
cbs will conduct a workshop with experienced 
transformation consultants covering deployment 
options and transition approach.

Connect With Us
For free content
Stay up to date with our latest blogs, educational 
webinars, or project success stories by connecting 
with us on LinkedIn! 

Ask Us Questions
Via email
At au-o�ce@cbs-consulting.com

Call Us
+61 410 443 679

Our Global Presence
Headquartered in Heidelberg, Germany, we have a 
presence across the Asia Paci�c region. Talk to us 
from any location regarding your strategic plans. 

cbs Customers Around The World

https://www.linkedin.com/company/cbs-corporate-business-solutions/

